


inJITED STATES DISTRICT COURT 
FOR TBE DISTRICT OF HEW JERSEY 
HOHDRABI^ H, liSS SAROKIH 

ROSe“d* CIPOLLOMS and i 

A2m>HIO ClVOUJCm, har 
husband, s 

Plaintiffs« 

- vs - t 


LIGGETT GROUP, IHC,, A l 

Delaware Corporation, PHILIP 
MORRIS, XHCORPORATED, A l 

Virginia Corporation, LOEWS 
CORPORATION, A Delaware ; 

Corporaticm, and LOEWS' 

THEATRES, INC., A New York * 

Corporation, 

Defendants, t 


CIVIL ACTION 
NO. 83-2864 SA 




Charleston, sc 


Depositicm of DONALD B« MOTT# witness of 
lawful age, taken on behalf of the Plaintiffs in 


the above-entitled cause, wherein ROSE D. CIPOLLONE 
and ANTONIO CIPCMiLOHE are the Plaintiffs and LIGCDESTT 


0IK>UP, INC., ET ALS, are the defendants, pending in 
the lAiited States District Court for the District of 
Northern Now Jersey, before COLIN J. DUFFY, a Notary 
Public of the State of New Jersey, on Wednesday, 


October 30, 1985, at the office of MESSRS. GREENBAUM, 
ROWE, SMITH, RAVIN, DAVIS & BERGSTEIN, Engelhard 
Building, woodbridge. New Jersey, eoBBiiencing at 10s 24 
in the forenoon pursuant to Notice and pursuant to the 


Rules of Civil Procedure in Federal Cases. 


APPEARANCES s 


MESSRS. PORZIO, BROMBERG & NEWMAN 
BY: CYNTHIA A. WALTERS, SSQ. 
Attorneys for the Plaintiffs 



KNARR - RICHARDS, ASSOCIATES 

CERTIFIED SHORTHAND REPORTERS 

10 PARK square 
MORRISTOWN. N J. 07960 
539-7150 
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DOMAtD B, MOTT, [DELETED] 

[DELETED] boing duly awom, 

tMtifiod •« follows t 

DIRECT BXAMXBATIOB BY MS. MADTESSt 

Q Mr. Mott, naiM is Cynthia Malters. X 
reprssant ths plaintiffs in this csss in ^ioh you havci 
boon subposnasd, or X gusss in idiioh your deposition 
has bsan notiOMl. Bsvs you avsr bs«i dapossd bsfors? 

A Yas. 


Q Okay. So havs jfou had a chanoa to talk 
to an attornay aJaout tlia natura of a dapoaition bafore 
this mommt? A Yas. 

Q So you tmdarsta&d that it la a procaading 


undar oath? 


A Dh-huh. 


Q Xf you hava any quastiens cur if you don't 
undaratand aosathing that X aSk you, plaaae let na know. 
If you do anawar a quastion, X'm going to asstana that 
you'va undarstood it. 

ona of tha rulaa is that you a»iat anavor out loui 
so that ths court raportar can taka down your raaponaa. 


A Yas, na'aai. 


0 Mr. Mott, you'va indicatad that you have 

bean daposad bafora. Bow nany tinea hava you bean 
deposed bafora? A Ona. 

Q And was that an action in which you ware ii 
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party? A MO. It was siwilar 

to this In the sense I ha4 to bring soaw personnel 
records and jost testify that the records were our 
records. 


Q And those personnel records were personal 

records of Liggett? A Yes. 

Q What kind of action was that? 

A X don't really know. 

Q Do you know if it involved cigarette liti 
gation? A Mo, I don't. 

<2 Do you know tlM» naae of the action? 

A MO. 


Q Do you know when the deposition was? 

A Last spring sosMtine, Xt wes a foramr wqployee 

and he was, apparently had sene squabble with a prescait 

< ■ 

eaployer in Florida acne place and I dtm't know anymore 
than that because the man that took the deposition didn' 
know either. He was acting on behalf of aoma other 
law firm. 


t 


Q Mhat is your present position with Ligget^:? 
A Vice president of Employee Relations. 

Q I kbd been given son«r~lnformation that 
your title is vice president and director of l^sonnel. 
That*a incorrect information? A That's 

incorrect. 
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Q That waa not a foratr titX* that you had? 
A I had hmmn vica paraaidont of ParsonnaX and X had 
baen diractor of ParaonnaX. 

Q But right now you're vica president of 

EtapXoyae Balationa? A That's correct 

Q How long have you been ai^pXoyad in that 
capacity, with that title? A With 

that title? 

Q Yea. A Since rebruar:^ 

of this year, 

Q Could you give we a aynopeia of your 
educational background? A Z'» a 

graduate of the Obivarsity of Maine, buaineaa adaialatrii 
tion major, 

Q What year did you graduate? 

A 1956, 

Q Have you had any other educati^Ml couraeii 
training, dagraea? A No degrees, 

but X've attended a number of training programs over th<i 
years. 

Q Is that in connection with your eaploymenl: 

with Liggett? A Yea. 

Q Just give ma the inclusive dates that yotA^ 
bean aaq^loyad by Liggett in any capacity. 

A December 27th, 1972 to present. 
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Mhat sort of trsinlii? prograata have you 


been Involvad in since 19727 


lOU DBCXBHt 2s th«t In the company or 
OQtsida the conpany? 

Q KaXlf lat*B do it inside the conpany* 

m Vlltmsst X would say that, it*s bard 
to be specific, x've been to a ntmber of thm. 
Safety parfomance appraisal process, intervlewic 
things that relate to sy job* 

Q Mara these all prograas that ware sponsori 


or offered by blggett? 


yes. 


My others that yen can think of? 


Vot offhand. 


Have yon been to any training prograas 


outside of Liggett? 


Yes, over the 


years I have. 


And I'n talking about the years since 197J 


What type of prograas have you attended? 

A frankly, I dmi*t reaeaber. X*ve been to several 
AMA sesdnars on again various personnel subjects, but 
Z don't particularly reaeaber the names of them. 


when you say personnel atdajects, what do 


you mean? 


Things like perforasi 


appraisals, safety. 


Interviewing, that sort of thing? 
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A Interviewing« yee* 

Q save you been to any AHA eesdners on 
dealing with the aubject of elgarettea and health? 

A 

HRm DSCKSJtt X think we ought to clarify 
what AHA stands for. 

THE wXTHBSSt Affisricaa Manageaent Associa 

tion. 


Q Eight. X iansdiately assossd it was the 
Ansrieaa Nsdieal Assoolatlosft 

TO your knowledge has Xtlggett# during yoinr eiiq;»lo^- 
mat there froM 1972 through the present, offered any 
in-house training program that dealt In any way with 
cigarette health? A No. 

Q Cigarettes and health rather. Hhat is 

4 

your date of birth? A January 16th. 

1935. 

Q And idiere were you bom? 

A Brooklyn. New vork. 

Q And %hen did you graduate from high schoo:|.? 
A 1952. 

Q X assume you vent right to college from 

there? A I did. 

Q vhat was your first employnent experience 

after you graduated from the fkiiverslty of Maine? 
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A Two y««r» with Unci* Saa in the Axay. 

Q Okay. Where were yoo stationed? 

A Fort 8ilX« ctklahona and Fort Carson« Colorado* 

0 Before you were in the Amy where did yoo 

live? A [DELETED] 


Q Did yoo aliMiys live in the Sew York area 
froa the tine of your birth unUl you went into the Ara^^ 
A Yes* 

Q After you got out of the Amy where did 
yott live? A initially I went baoi 

to [DELETED] and then in January of *59 X acceptod 
eagtloynent with Seelteet Foods [DELETED] 


Q Between the tine that you got out of the 

4 

Amy or you were discharged froa the Aray and you went 
to work for Sealteat Foods were you esq^loyed .by anyb 04 ^ 
else? A 80. 

Q Okay, was there a pariod of tiae there 
where you were nneaployed? A Yes. 

Q Bow long a period is that? 

A Z was discharged in October and hired in January. 
So it's three*>aiul-a-half aonths or whatever. 

Q And where were you enq^loyed by Sealteat? 
where did you live during your employment? 
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A A variety of places* bat tbs cities vsira 

[DELETED] 

Q Z<et*8 start at the faeginning, what 
capacity were yon hired by Sealtest? What was yotor 


title? 


X was hired in their 


sales training program and spent nbovi^ two years in that# 
in a variety of assignments. 

Q What were those two yeers* 19567 


not * 59 . 


and *60, 


X*M sorry. 


two years? 


involve? 


Okay. And where did you live during thos< 
A Xn Philadeli^a. 

And whet did tliet work in eales training 


Xn ealea what? 


Training, 


Oh* saMs 


training. Well* I wae a eales trainee by title* okay? 


Okay, 


I epent about 


five or sir muiths delivering milk. I spent another fine 
six months as a white collar salesman and I spent 
about a year as a eales supervisor of milkmen. 

Q What wae your next job with Sealtest? 

A X becmse e personnel assistant. 

Q Xs that in 1960? 


X* would be* I wuld guess* around 1961. 
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cupseity? 


And how loig w«r« you oaoployod In that 

A X can*t raaXly tall 


you, 1 mean it waa laaa than a yaar« 1 would say. 

Q And whars ware yon aa^loyad In that 
capacity, still in Philadelphia? 

A Still in Philadelphia* 

Q Okay. And what did that joh involve? 

A Racrulting. 

Q Xbseroiting salasaMHi? 

A Jhtcruitin? aiq^itt^. 


Yea* 


X assmsa apeeruitin? individuals? 


Bscruiting individuals as wo^plc^eas of 


Saaltast? 


Yes. 


for any kind of job esqpacity? 


Gikay. Mhat was your next job vith SealtaSt? 


A X beeaae a* x*a) not sura of the title* but a* it 
basically was a plant personnel manager* again in 
Philadelidiia • 

Q How long ware you in that capacity? 

A X would guess several years* two or three yasrs. 

Q And ^diat did that involve? 

A Again* recruiting blue collar* white collar 
employees* training* labor relatitnts* grievances* salary 
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adKini«tr«tion» so forth. 

Q Mhat was your naxt job title? 

A SialXar tltlSf different place* Baltisaore* 

Maryland. X nay have been director of Personnel at that 
tiBaa* bat basically it was the sane kind of a ;}ob. 

Q Still with Sealtest? 

A Oit*, yes. 

Q And how long were you in BaltisKire# 
Hnryland* in that capacity as director? 

A Two or three years. 

Q Zs that around 1S707 

A Ko. Z would aay it*a gcdng to bs earlier than 
that. 

Q Okay. What was your next job? 

A bat aa* if you want to know the datea* it was in 

4 

*66 or *S7« sonswhsre in that araa. 

1^ next j4^ was director of Personnel .for Sreyers 
Ice cream back in Philadelphia* 

Q Was there any differefuse between your job 
function as director of Personnel of Breyers? 

A Bo* basically the saiae fmiction. It's just a 

dlffarent* it was ice cream instead of nilk and more 
factories. 

Q How long were you ent^loyed as directtn: of 

Personnel by Breyers in Philadelphia? 
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A Two or three years. 

Q ^at was your next title? 

A I was a regional p«rs(»mel aaaager. 

Q At Breyers? A They 

coa^ined xllk and lee creaat. 

Q when that was at Breyers? 

A So. X was physically located in» yea, at Breyers# 
yes. office was at Breyers# 

Q iMsre you es^plt^^ed by Iteeyers at that tiaio? 

A So. X was eaqployed# it was still Sealteet. 

Breyers is a division of Bealtest# ao it*8 still all 
Ssaltest. 

Q Ckay. So you were actually not enployed 
specifically by Breyers at that tine? 

A well# X was, it was the Breyer Division of 

4 • 

Sealtest. 

0 Bight. A Ckay. 

But z waa atill under the sealtest unbrella. 

Q Stow long were you in that capacity? 

A X*a going to say a year. 

Q And what was your next job? 

A The last job i had there was again a region 
personnel nanager «^ich included not only the Philadelpiiia, 

Baltinore, Sew York area, but also ^qfistate. Sew England, 
Sew York, upstate sew York. It was the sane kind of a 
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Job. 

Q And that was for apsaroaElaately how Xcntg? 

A About a year, 

0 And that is the Job that Ismediately 
preceded yoor ei^loynent with Xilggstt? 

A That*a correct. 

Q what did yoor Job aaregional peraonneX 
manager involve at Breyera? A X had 

seven operating facilities* we oaXXsd them districts 
that were sales offices and mannfactering faoiXities, 
and z provided the personnel eiqwrtise to the nanagemen 
there and the personnel aumagers that were on site. 

0 when yott were hired by ULggett ^at was 
yonr first Job title with Liggett? 

A Director of Karheting Perstsinel. 

« 

Q And how long were you in that capacity? 

A About two* two-and-a^-half years. 

Q And was that in Durham* north Carolina? 

A Ho. Xt was in Mew Tork City, well* it was both 
really. Xt started in Sew York. We moved to Durham in, 
about a year later. 

Q Okay, tfhen you first started with them 

did they have any marketing facilities in Sew York? 

A Yes. 

Q Did they also have marketing facilities 
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In Bortb Carolina? A so, 

Q And then in abotit a year they noved their 
narketin? facilities to MOrth Carolina? 

A Yea. 


Q And was the Personnel part of Marketing 
that you wore working in? A Yea. 

Q And wee that atid»en8MNS in the Marketing 
Dapartnent? A Maa that idtat? 

Q Subauaed within the Mirketing Departnant? 
A X doit*t know eid9euBMd« 


Q Mall# was there such an entity or divisioi 
called Marketing Persotmel? A X wee 

the directcnr of Marketing Pereocmal which aeent that X 
provided personnel services to the Marketing and Sales 


Oepartatent. 

0 Mas there a Marketing Personnel I>epartsien^7 
A I was it« 

0 You provided personnel to the Marketing 


and Sales Zktpartaent? a That'^s 

c<nrrect. 


Q Were the Marketing and Sales Oepartsaent 
separate back In 19727 A They 
reported to the same man, 

Q Wore they considered separate departaentsV 
A Yes. 
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Q ffern the Marketiii? «nd Salea Oapartaenta 
botb in Saw Hack, when you were first hired? 

A The headquarters of the Sales Departnent w«sre 
located in sew York as were all of the Harketing Departf> 
isent« as wee all of the Marketing De 2 >artaiant. 

Our Sales organization were siaread throughout 
the comtry. 

Q <St»y» And just so Z*tt clear* ^en you 
say your joh title is directcu: of Marketing Pers<um«l* 
does the tern Marketing also include sales? 

A Yes* 

Q Although they were two separate departasnjbs* 
the ter« was used generally to cover both? 

A That*8 correct. X reported to the man that was 
reeponsible for both those departments. 

< 

Q tdtat was his name? 

A Arthur E. Slots, 

Q Zs he still employed by X4.ggett7 
A SO* he*8 not. 

0 Do you know* is he still alive? 

A Yes. 

Q Do you knew where he lives? 

A SO* X do not. 

Q Do you know when he was last employed by 

Liggett? A HO. 
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xdi 

Q WtiAt waft your noact title after director 

of ifiirlcetia^? A oirectar of 

Pereonnel, 

Q And that was in ZJurhan? 

A Yes* 

0 And bow many years were you director of 
Personnel? A X think in 1976 or 

so X becaae vice president of Personnel* The duties 
were the sane* The titles ehsoged* 

Q So frcsa apfaroidastely 1974 to *76 you werf 
director of Personnel end from 1976 until todsy— 

A To the beginning of this yeer ^dten X hecase vice| 
president# l^l<^ee deletions* 

Q »h«t did your joh «e director of Perstsine:^ 

involve? A The normal things 

« 

that you would think of in Personnel# recruiting# trsinijig# 
safety# job evaluation# position descriptions# any vari<^aB 
administrative things of that nature* 

Q lias that a broader position than your 
posltlcsi as director of ;iarketijig Personnel? 

HA* OECKSKi Broader in ^t sense? 

Q i«ell« broader in the sense that were you 
at that point recruiting and training for employees 
beyond those in the Marketii^ and Sales Dapartnsnt? 

A Yes# X was. Yes* ifhen X became director of 
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Personnel* I wta director of Personnel for the ctmpamy 
as opposed to just the Sales and Marlcetlng Ziepartaent* 

Q So were you involved in the hiring* 

recruiting and training of all employees throughout the 
entire company? A Yea* though 

indirectly with the employment of hourly people* factor]' 
workers, 

Q Who was directly involved with the train* > 
ing of the hourly eagiloyees? A The 

hiring? 

Q Bight* and training* 

A The factory personnel smnager* 

0 Did you remain a one man esamitially 
department during your first two-and*8*half years when 
you were dirt^tor of Marketing Personnel* or did you at 

4 

any tine get an assistant or anybody else? 

A The early years X was a one man show* yes. But 

then the department grew over time, 

0 During the time idien you had the title oi 
director of Marketing Personnel or after your title 
changed? A After the title 

changed, 

Q Okay, So during the first two«and-a*half 

years when you were director of Marketing Personnel you 
were the sole person in that department? 
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A Y«s, with a half a sacratary* 

Q whan you bacana dlractisr of ParaoiuMil« 
was that a new position that was developed? 

A Yes, 

Q Thera was nobo<^ who was director of 
Pexscsinal toafota you? A Thera 

was nobody who was director of Marketing Personnel 
before na* 

Q bo you know %diy that positimit director 
of Marketing Personnel^ was created? 

A They wanted soaw personnel stppcnrt to do the kin^i 

of w(^k that X did« 

Q Bow had they# do you know how they had 
recruited perscmnel before they had a director of 

Marketing Personnel? A Xt was 

( 

done by local autnagsttent, 

Q Do you know ^y they created the position 
director of Personnel in approrinately 19747 
A Ho, 

Q bid you have a staff at that point? 

A Hot initially. 

Q At some point during the two year period 

when you were director of Personnel did you acquire an 
assistant ot: other staff? A Yes. 

Q When was that? A X don't 
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know* 


Q asm way staff did yoa acquire? 

X, two or tturee people« X dcm't reaXly reneidier. 
Q What were tbeix j6h titles? 

I doa*t know« 


what was their role? 


They assisted aks» 


yae« 


They worlced directly uader you? 


What were their iuumis? 


A Aadrea Hunt and X don't reaw«Bber the nanea of 
the other onea» 

Q froB 1976 to approodjaately 1965 when you 
were vice preaident of Personnel did your job change? 
A Hot hasicaily* no. 

Q So it was essentially the sane ioh with 


a higher title? 


A Yes. 


Hid the number of staff that you bad un<i 


you change? 


Yes. 


More. 


X assume there were more? 


How many staff people worked with you 


between 1976 and 1985 in your cap^ity as vice president 


of Personnel? 


X don't 


But there were more than two or three? 
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A Oti*hab« 

Q 130 you reowB^ox th« iuna« at any of tho«€ 

individuals othor than Andraa Hmt? 

A 1 ramealMtr nanaa* but X'la not aura vhat tiaw 
fr«aa tbay waxa, 

Q thoy waxa daring tha paxiod of 1976 

to 1985* Xa that corraot? A Vaa* 

Q i0liat vara thait aaiiiaa? 

A caxol SiiMiona» Mwada Sdana# Sabacea siinMi« Clyde 

Baulkun« Araok canpball« Eliaabatb tOiita, Mra. AeXenRaa# 
Vicky AckaxMUi* X can't recall any otbaxa. 

Q All Of thaaa people ware aasiatanta to 
you? A Yea* 

Q lAiy waa there an increase in staff froa 
1974 to the *76 period to the 1976 to '85 period ahen 
you became vice president of ;i^)rsaniiel7 

m, nacXBRt X don't understands Could 


you— 

Q nieXls X believe you taatified that beteee^ 
1974 and 1978 yima you were director of perscmnel you 
had two to three aasistantSs A <i«itne^ 

nods in the affirmatives) 

Q And you have listed between 1975 and 19861 
nine names that you can recall* 

A Okay. Pirat of all* you've assumed that those ailre 
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additional people and they’re not« Sone of then ^«ere 
replaeenenta for people were promoted or left the 
cos^any. 

Q So there was sone tnmover? 

A Svatu, Bnt by enlarge the answer to your questic 
is the Personnel, as I*ve cn^lained to you, wis a new 
departsKnt* 


Right. 


And we 


were doing store and more and nore things as people bee« 
acoustoaed to what we could do for then, 

0 So the nunibers reflect some turnover and 


scnw increase? 


Yes. 


Q Can you tell »e when you say you were 
doing mcnre and aorn, \diat it was that you were doing 


nore of? 


More of the things 


that Z*ve listed before, recruiting, safety and so forti. 

Q were you perfonalng more functions or just 
functions <m a broader scale? 

A More functions and acre functions on a broader 


scale. 

Q What were the functions that were added? 

A well, let lae explain it to you this way, When 

you have a department that’s been, that’s been operating 
for twenty or thirty years without a personnel profession¬ 
al, they have their own ways of doing things. So when 
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you start to carve oat a niche« you take the first inchj 
and then you do that and then you take the aec^d Inch# 
and over a time you get a foot and over tine you get a 
yard and so forth# and that’s vdtat In effect I’ve been 
doing since 1 joia^'^ the cco^ny, 

Q So you were thking over more and nore of 

the*'* h Yes • 

Q —responsibility frca the individual 

nanagenent? A That’s correct. 

0 Other than recruiting# training# safety# 
job evaluation# which you already indicated was part of 
your function as director of Personnel# was there any* 
thing else added vhen you becime vice president of 
Personnel? A There was sons sub¬ 

sequent additions in 1979 ^^e X picked up maam admin- 
istrative responsibilities. 

Q And what did that involve? 

A The anmageiaent of avech things as our aailroom# 
our janitors# the factory personnel manager began to 
report to me at that time# and X also had an issployee 
who wote ottr company newspaper, 

Q So the ccsupany newspaper came under your 

management? A {witness nods in the 

affirmative.) 

0 That was in 19737 A Yes. 
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HAwapapor? 

Q 

19797 

Q 

axlatenco? 

Q 
A 


who was the eMployea wxote the coaqEMiiif 
A Carole Jova« J-o-v-a 
Had there been a company newspaper before 
A yee* 

Do you Icnow how long that had been in 
A Ho. 

Do you know the name of the newspaper? 

The Tobacco liews. 

Q What type of paper was that* just esswa* 
tially A dt»t a conpaay hoi»o| 

organ that told stories sbout «diat 'asm going on in the 
ocnpany and «hat employees were doing and so forth. 

Q Do you recall during the tine that you 
worked for higgett v^ether there wwre ever any articles 
about cigarette and health related issues? 

4 

A HIO* X do not* 

Q You di»i*t roamber? 

A Ho# X do not renember. 

0 Do you save copies of the back issues of 
those enployee newspapers? A No# na 

Q Do you save copies of the issues that hav*^ 
been published since 1379 when it came under your contr<|>l? 
A Yes. 

Q Where are those kept? 

A In iXirhan. 
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IS that part of yo«r offlco? Ar« thay 


kopt i» your offica? 


miU 


thay tfould be more likely kept with Carole Jofva. m 
formally keep them* but Z*m assuming that thmre 
are seme back copies* 

Q now, in 1985 when your title changed to 

vice president of Employee Bslations, did your |)cb 
function chmoge? h £m* 

Q Have you added any new staff otilier than 
the people that you've already mentioned? 

A Yea* In 1984 we establisl^ in Durham an 
am?loyee Benefits Department* 


Yes* 


And you hired staff for that departsmnt? 


Is that also part of your responsibilities. 


the Employee Benefits Department? 


Yes* 


before 1984? 


for you? 


X assume there had been ea^loyee bwiefiti 


Yes. 


But there was jjust no formal department 
A there was no formaXi 


there was no department at all in the tobacco company* 
Q Isas there a company policy on maployee 

benefits, do you know, for 1984? 

A i»hat do you mean policy? 
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Companywide policy that employeas would 


ba given certain benefits on a broad seaIs• 


Yes* 


And who set the policy with respect to- 


A The corporation did. The corporation had an 

Bnployee Benefits Department that serviced various sub¬ 


sidiaries. 


In other words« the Bt^ployee Benefits 


Department existed before 1984. It just was not under 


your management? 

was a corporate function. 


The, yes, it 


ment? 


But it was or was it a formalized depart* 


Yes. 


Who was responsible for employee benefiti 


before 1984? 


Do you mean who was 


the benefits manager? 


Q If there was such a title, yes. 

His name was Max Stacey. 


^.t-a-c-e-y? 


S-t-a- 


c-e-y. 


Q Is he still with the company? 

He*s still with the corporation, yes. 

Q And how long was he the Employee Benefits 


manager ? 


I don't know. 


Do you know who he reported to? 
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A 

tion. 


H« reported to Alan i^lty. 

Q And what was Alan tstolty's title? 

4 

SOBtething like director of Benefits and CoBqpensal- 


Q And who did Mr. Walty report to? 

A Harry Dawley. 

Q And what was his title? 

A It*s currently vice president« Bteployee lielatioii|K< 

Q itftiat was it then? 

A I think it was vice president. Personnel# but X*^ 

not certain* Sane duties. 

Q Did Harry Dawley work under you? 

A NO# na*aa. 

Q Was there a separate Personnel Depaa:tiaent| 
other than the department you were working in? 

A There was for the corporation# yes. 

Q When you say the corporation, what are 
you referring to? A The corporation 

at that time was called# titled Liggett Group, It is 
known as Grand Met U.3.A, 

Q And the part of the corporation that you 

were employed by was called what? 

A Liggett .^ers Tobacco Company. 

Q you've always been eaqployad by Liggett 

Myers Tobacco Company as opposed to Xiiggett Group? 
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A I'm not I can give you good dates, 

but it was in the last, within the last two or three 
years, we are officially Liggett Group. That's our legs] 
name, though we trade under the Liggett ^^ers Tobacco 


Coa^any. 


Liggett Group Is just a successor name 


to Liggett Vtyera Tobacco Con^any. It's the same entity. 


Is that correct? 


I'm sorry. 


Is Liggett Group the same entity as 


Liggett and !fyers Tobacco Company was? 


Yes. 


And all enpl<^^3 of Liggett and t^ers 


Tobacco CoHQpany and Liggett Group now are all involved 
in the, in the field of tobacco, sales, marketing and 
so forth. Is that correct? 

A Yes, it is. 


But Grand Met, as I understand it, is a 


larger, more diversified company? 


That's correct. 


Q And is it corract then that before 1934 
exqpXoyee benefits were handled at a broader scale by. 


throt^h Grand Met? 


That's correct. 


0 Or the parent corporation? 

Yea. Kith one exception and that is that we, ant 


it's really just a little piece of it, we in Dturhaia wore 
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the initial receipt of medical claims and I had a person 
on my staff who just made sure that they were completed 
administratively properly, that they had the receipts 
and the right forms and then they were sent to Montville, 
to the Corporate Headquarters, 

Q CSkay. A That's the 

only— 

Q So you would essentially process medical 

claims and then send them on? 

A I dcMn't, I don't agree with the word process, 

Q Otcay, A HAe received 

them and put them in the mail, made sure they were okay 
and put theai In the mail. They processed them. 

C You acted as a mailman essentially for 

the broader corporation Grand Het? 

< 

A Yes, 


C Why is it that the employee benefits has 

xooved over to your responsibility as opposed to being handle* 
at a larger corporate scale? 

A Because it made more sense to, well, the corporaf 

tion has indicated that it would like to get out of the 
tobacco business and put thair money in other areas, and| 
so we have bo^ trying to get our conpaniss set up to 
operate independently. 

Q So there are other functions that are beiikg 
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t£lc«n over by the« by Li 9 gett Qroup? 

A Yes* 


Q Did you have any input or involveaient in 

any way in setting etaployee benefits and the policy for 
benefits from 1984? A Mo. 

Q Do you now? a Yes, 

Q m what way? A I»« in 

the position to recommend to management programs which 
we think are appropriate for the changing needs of 
employees. 


Q Have you recommended any since you've 
taken over? A There are, no. 

Q You have something in the works but you 
haven't recommended anything? 

A That's correct* 

« 

Q Are you familiar wlt^ what the eaq;)loyee 
benefits program was with respect to the Ligggtt employei^s 
before 1984, when you took over the function? 

A Yes. 


C Did the employes benefits, did they vary- 

A HO. 

Q —between Liggett and 2^ars and the rest 


of the comiany? A well, the 

corporation two or three years ago varied their pension 
program, I mean the way it's calculated, but essentially 
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the benefit programs axe identical. 


And the benefit program included pension! 


Pension. 


Q What else# medical? 

Medical# life insurancSf travel insurance. 


Anything else? 


And a 


profit sharing scheaie, 

0 fjhat does the medical program involve? 

A Provided reiabursestent for certain medical 

expenses to employees and their dependents. 

Q Did the ctn^any have medical insurance 


to cover this? 


Yes. 


And ^ho was their medical insurer before 


1984? 


It was and is Metropolitan 


1.1 fe. 


t'jas there ever a period of time that you 


can recall when they had some other insurance, company 
other than Metropolitan tife Insurance? 


0 How about life insurance, who was the 11f« 

Insxirance company preceding 19347 
A The saaie. 


Metropolitan? 


Yes. 


Q Sa4i>e question# was there ever any period oi 


time that you can recall when the insurance was written 
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by aitybody ether than Metropolitan Iil£e7 


the policies? 


Okay, Are you currently familiar with 
A Sooewhat. 

The medical and the life inaurance? 


Juat superficially. 


O^cay. were you sup«c£iciaXly familiar 


with them before 1934? 


Yes* 


Q Do you know whether any of the inaurance 
policies contain any sort of payment graduation schemet 
depending on whether an eay>loyeo smokes? 

A They do not. 


Yes* 


You know that* that they do not? 


Okay. How do you know that? 


X just know it. 


Is it something that you look for apecifii- 


ally? 


0 Is it something that acmiebody told you? 

A X think if there was any sort of proviso for 

smokers or nonsmokers* X would know about it. 


Q hhy? A X just think 

it would have come up because X've read about it in othes 


places. 


idiero have you read about it? 
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I don’t know* 


other pXacea? 


X)a you rofflambez when you read about it ii 


was it before i984? 


A X don*t know, 

Q Are any of the ^nployees of idggett Qroti$« 

Liggett and ttjfmxag given produot# free products or 
discounts on products? a Vas« 

Q Is that part of the benefit program or 
would that be handled through a different department? 

A It would* it’s handled through the factory. 

Q itould that be the Ihroduction Department 
or what department would that-*- 
A Jtanufacturing Department. 

Q Do tiuoiy set up their own program? 

A I'm sorry. 

Q In terms of discounts or free products# 
do they set up their own program or ia it something that 
comes from iqtper level management? 

A It's been a practice in the company for as long 

as I've been there to provide ei^ployees a pack of cigarettes 


a day. 


Ves. 


Is that any and all es^loyees? 


Do you know who set the policies for that 
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policy? A Ko, I do not. 

Q Is it up to the eaaployee as to which bjfonld 

of cigarettes they stake? A Yea. 

0 How do the oa^loyees get the cigarettes? 

A They're delivered to them through our laailroost. 

0 And that is something that's currently 
under your aupervisiont; isn't it? 

A Yes. 

MH. DHCKHHi That is the oailroom is undei: 
your supervision? 

THE vfiTSESS* The aailroora. 

0 Exactly. Are you involved in the distribu¬ 
tion of the cigarettes? A Uo. 

C So that function of the aailrocsa is not 

under your supervision? Maybe I mismderstood you, I 

< ' 

thought you said you are responsible for the mailroom as 

> 

a part of your— A That's correci. 

They report to one of lay managers# correct, 

Q And the cigarettes are delivered through 

the mailroora to the employees? 

A That's correct, 

C Then I thought you said you wrsn’t rsspox^- 

sibls or involved with the delivery of the cigarettes to 
the employees? A Well, i 

C But are you the aianager for that function? 
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A XiuSlr«etly« y«s* 

0 Ckay. How ara they delivered to the 

askployaae currently? a X don't ende^ 

stand the question. 


Q WeXl« does a aeilroora eoqtloyee walk aronijid 
everyday and deliver a ^package of cigarettes? 

A Yes. 


Q Yhroughout the whole fwiility? 

A That's correct. 

Q Doee he have a cart? 

A X don't know. 

Q X» there one ea^loyoe who doss that func*' 

tion? A I don't know, 

Q Qo you know if it takes laors than <»ia 
eaq»loyee to fulfill that function? 

< 

A I don't know. 

Q Do you know how many cigarettes are givns 
to eiaiployeea on a daily basis? 

A SO. 

0 £X> you know how many employees of xd.ggett 

and or Liggett Group smoke cigarettes? 


A SO. 

Q Do you know if any records are kept as to 


how jaany employees asKJke cigarettes? 
A ISo. 
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Q Do you Xnow if any roeovds ar* leapt a» to 

how atany cigarettes are given to eo^^Ioyees ftaa? 

A There must be sotae record, but 1 don't know jiuitp 

how it*8 kept. 

Q Who would keep thofie racoeda? 

A I don*t kzusw, 

Q would that be within your departMnt? 

A I don't# no. 

Q wouldn't records be kept in the milrooM 

by the loailroosa? A X don't thitiik 

so# no. 

Q '.4ho would have this infomation if we 

wanted to find out who kept these records? Mho would wa 
go to? A The individual that would 

know, his naste is Jack Medley, 

C' And what is his title? 

A Manager of Actninistrative Services. 

Q And is his office in Durban? 

A yes. 

Q Are free cigarettes given to aenlMurs of 
employees* families? A Itlo. 

Q Are any discounts given for purchase of 
cigarette products? A JBo. 

Q Are you involved with setting any policy# 

rules, regulations regarding the smokiz^ of cigarettes 
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within the pli»t fecillty? That woold Incltide the 

nanufactaring facility as '^11 ae the offices. 


Is there somebody who Is respcmsihXa tcX 


setting a policy on that? 


Is there a policy on that? 


litot to ay knowledge. 


Do you know if there are designated no 


aaoking areas in parts of the— 

A Yes, in the factory there are, 

0 you know who sets those areas? 

A STot specifically, no. 


Do you know why there are no saohing arsei 


in the factory? 


BsiwlXy cased 


where it*s, there are flammable substances, 

Q Are there any other areas which are 

nated no smoking areas other than areas where there are# 
flammable substances might be used? 

A JSIot that I*m aware of. 


employees? 


management? 


Is there any grievance procedure for 
A Yes, 

Is that sonetbing that*s under your control* 


Part of it is and 


of it i3n*t. Yhc, by, our labor agreement has a grievance 
procedure written Into the contract and that ccmtract is 


//legacy.library.ucsf.edu/tid/piqOIaOO/pdf .industrydocuments.ucsf.edu/docs/kghl0001 


Mott - Ulroct 


37 | 



i 


[ 

I 

¥ 

y 





1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


administorad by nanufaettirlag smaganant. Tha part that 
1 ««ouXd gat involved in is a policy w hi ch baaioalXy 
relates to if an eoplc^ee has a grievance that they 
can't resolve with their supervisor* why* they're an* 
cooraged to turn to the fexsonnal iSepartaant, 

Q Ooem that happen? 

A Xt has happened* 

Q aas that happened in* aay* the paat year? 
A Yes* 

Q With what frequency does that happen? 

A X can think of two instances where it*a happened 

and both of the cases were involved with sexual harass* 
mant or alleged sexual haraaaiaant* 

Q Those wore the two cases in tha paat year? 
A (witness nods in the affixeative*} 

< 

Q Approximately what frequancy haa.that 

happened hefore* say* the past year* about the aans? 

HR. DscKBRi How* do you want to define* 
what is that mi::? 

Q I'm sorry, X don't mean sexual haravsnento 
X mean with what frequency have individuals coma to 
Personnel because they can't resolve a problem with thaiir 
superior? A About the aama. 

There are very few* 

Q Approximately twice a year? 
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38 


Q iihat have been the nature of the other 

grievances? A The saaw kind of 

thing. 

Q So almost all the tian it's cXaisas of 

sexual harassment? A Sexual bexassl' 

ment or in some cases allegedly discrimination of acnw 
sort or another, 

Q when you talk about a labor a^raeasAt# ia| 

there a labor union? A Yas. 

Q What is the labor union? 

A There are several. Tobacco workers is our 

principal one. 

Q And what are the others? 

A Machinists and Teamsters, 

Q Do you keep track of the kind of .griovancifs 

that are related by the es^^loyee to their supuxlora or 
supervisors but do not come to pers<x]nel? 

A No, 

Q Are you ever given any report# any inforaa|» 

tion about the nature of tiios© grievances? 

A No, 


w Now# I take it from your testimony so far 

that you're involved in some way# either directly os as 
a manager# through people that work for you# with the 


http://legacy.library.ucsf.eci'j/tidipiq07a00/pdf .industrydocuments.ucsf.edu/docs/kghl0001 




Mott - Diract 

hiring* recroitnent* training of all persmnel for 

Liggett and %-Qr3 and Liggett Group? 

Yes* directly or indirectly. 


l3 there any general recruitaant policy? 
JlPv. DECKS!?: What did you maan by that? 


■svsll* is there a written recruitnant 


policy? 


There ia a written 


policy which states our position with regard to diacrini** 
nation. 


Q Is that the only recruitment policy that 

you can think of that exists that is written? 

A Yes* as far as I know. 

Q All right. If you could just Inriefly go 
through and tell me a little bit about the stzucttsre of 
Liggett and J^ers and Liggett Group* the breakdown of t* 


departments that exist. 


There 


are three major departments, an Operations Oepartment* 
Sales and Marketing Department, and a Finance Department* 
and to a lesser extent then there is the Personnel 
Department, Employee Relations Department, 

Q Personrol and 'Saplcyae Relations are the 


same? 


Yes, 


3 During the time that you've been with 

Liggett since 1972 has this structure remained in tact? 


Ars these the same divisions? 


Same 
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major depaxtiaenta? 

C Ves. 

Q Okay. 

D«ipartuient7 


A Y«a« 

Is there a iiaaearch and Oevelopowfi 
A Yes, 




U Is that a separata— 

A Mo. It's part of the Operations Department. 

Q Okay, ilow about a Legal Department? 

A Legal Department you can add« yes. Z'm sorry, 

1 forgot that one. 

Q That's a separate one? 

A That's a separate department too. 

Q la there a Leaf Department? 


Uh-huh. 

Q Is that also a separate one? 


A MO. 


0 what is thar under? 

A Operations. 

Q Are there other departiaents subsumed 

under Operations other th^n Research and Development, 
Leaf Department, I supposed Manufacturing? 

A Manufacturing, Distribution. 

Q tMiy others? A I've 

forgotten what, it*s an inventory, management, control, 

planning, that sort of tning. 

;; vhat are the departments subsumed under 
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Sales and Marketing? 


well, in br< 


terms we have a Marketing DapAxtmBot and a field Sales 


Department4 


How about Advertising? 


No. Marketing and Advertising axe all under oni 


umbrella. 


How about finance Department* what de| 


ments are subsumed under that? 


1«slli 


there are various functions in the finance Oepartaant. 

1 think probably the most obvious breakout is the infor¬ 
mation systems where* computers and stuff. 

Q Anything else cam to mind? 


How about the eaqployee relatitms? 


7bat*s what you've already described as 


your own function? 


A Uhrhoh. 


And how about the Degal Department? 


That's it. 


Okay. Do you do recruiting and training 


for the Operations Department? 


X have 


Q Okay. Do you know if there are any polie.es 

for recruitment* and I'm talking about ;inwritten because 
you've already testified about written* any unwritten 
policies regarding racruitment of employees in the Operation 
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Departaeot? 

what yoa’rs aakiag aje. 


Z 4on*t understand 


Q Veil, are there any jcind of guidelines 

that you use in hiring people for the Operations Depart* 


aent ? 


'^11« in the broad 


sense whenever hire sesaebody, we have a j<d» raquisition 
which describes what it is we want the« the talent we 
want to try to find. 

Q >iho fills out the job requisition? 

A The hiring supervisor. 

Q Is that soiae one that works for you? 

A ito. It's the supervisor that does the hiring 

for whom the person will ultiretely work. 

Q Okay, 3o it *3 the supervisor within the 
depaxtsient that needs a new es^loyee? 

« 

A That's correct, 

> 

Q iuid they fill out & requisition and they 


send it to your doi>artaient? 


That*s 


right. 


So f ssentiiilly you're just lodclng for 


sosiehody that fits the particular needs of a particular 
person who is looking for somebody at that particular tiiie? 
A That's right. 

Q rhers'3 no ovexali broad guidelines with 

r;^3pect to hiring: A Mo. 
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0 29 ther* any kind of a raquiremont* 

formal or informal, that employees be smokers? 

A Hot 


Q If we wanted to find out the percentage 

of employees who smoke cigarettes, how would we do thatlil 
A I haven*t the foggiest idea. 

Q Xs there anybody that would, in the coqpa^y 

that would keep records on that sort of thing? 

A No. 


C How about as part of the medical benefits 

program, do employees have to Indicate whether or not 
they're smokers? A Hot to aqr 

knowledge. 


Q The procedure you've described for hiring 

in the Operations Department, does that hold true for 

< 

all the other departments? A With 

the exception of the Piald Salas Department where the 
district officaa spread around tho country do their own 
hiring, 

Q How about the Legal Department, do you 

hire attorneys for tho Legal Department? 

A They would follow the same procedure, 

C Okay, .^re you basically familiar with th<i 


function of each of the departraonts7 
A In broad terms. 
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Q Okay. Do any of tlw dapartaenta send yon 
reportat inforaati<m about ^diat they are doing, about 
what their fimctiona are, about vhat ia going on in I 
their departnenta at any given tisM? 

A That*a a very luroad gueation. Can you narrow it 

dowi for ae7 

Q VMilX, doea the Operationa Departnent, for 
inatanee* ever aend you any inforaatlon about their 
■anufacturing proceaa, about what thay*re doing? 

A Let ne give you an e3E»iig»ie« They would aend ne 

the fact that they've changed their hours from 7i00 to 
4t00 to 7i30 to 4i30. Ia that what yon naan? 

Q That would be included in what z aaked. 
That's not what X'n interested in, though. 

MR. DBCXERt Maybe you can define what— 
MB. mjsnnst t will. okay. 

> 

Q Mould the Manufacturing. Departnent, for 
instance, keep you infomed of whether there ia any 
change in the type of cigarettes they were nanufacturing t 
A so. 

0 Sow about in the type of leaf they were 
purehaaing? A So. 

Q How about with respect to Research and 
Oevelopawntt would they keep you infomed of any work 
they're doing in the area of Research and Development? 
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A So. 

Q Soold it «v«r hm Me«M«ry to your job as 

para«mal aanagor to Icnow the kind of vork they were doi]t 9 
in reeearch and developaent? A Xn a 

broad aense, yes. 

Q Tall MS idiat you naan by that. 

A If they ware Xocdcing for a chaalat# uaM have to 

get s<aw idaa« eell# idiat are you locsking for? nihat are 
you going to do? So that whan we talk with the applicant 
we have* answer sova very general gueaticms about the 
guaeticme they laight have. 

Q So you want to know the nature of the 
project they might be working on? 

A Ho* it never gate thet deteiled. xt*e juet a 

general eseuie of what kinds of ekilXe? Oo you need a BS 
in chemistry or do you need an MS in chealetry or where 
ie the a^pheeie* idiet have you. 

Q Oive you ever been made aware of any ongoiiig 
reeaareh projaota that wars t^ing place in the Reeearch 
and Development Departamt? A I don't 

understand that question. 

Q Hell* do you know about any of the research 
projects that were going on in the Seeearch and Oafveloponiit 
Department? 

SR. DECKER* fou mean at any kime? 
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Q At «ay tijM ttom Id72 througb to today, 

A Wellf Z eartainly have been aware of their attenpta 

to# as thi^*ve worked with our Iturketin? Depertnent# to 
develop different eigarettes# X*ve been aware of theme 
efforts in a general sense, 

0 How did you beeoew awere of that? 

A Just through oemversations with Research people, 

0 What was your understanding as to why 
they were attmiq^iiig to develop different cigarettes? 

A Trying to neat a perceived consuner need as 

explained by the marketing pec^le* 

Q Shan was this that you became aware of 
their attmopt to develop different cigarettes? mbs that 
an ongoii^ etmeem <»: was that some specific-** 

A 1 can*t pinpoint a specific time, x*m just awan 

that that has happened over the years, 

Q That's semathiag that diito't happen once, 

Xt %#as something that you're aware of has happened from 
tlms-to-time over the yesra? a yes, 

0 Mhat did you msan by meeting the needs of 
the coneumer? A well# the Marketing 

bepartment in their own# looking In their own crystal 
ball or whatever they ueed# determined that they might 
want a different kind of a cigarette# different kind of u 
package# and they asked the Research Department to try t<» 
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d«v«Iop on* for thon. 

Q In yoor dlactuoio&s vw tho subjoot of 
ei 9 «rattes and baalth brought am a raaaon for ohangixig 
eigarattaa? A Mo, 

MR. CECXZRs If ue could aln at a point 
ndtich is oonvaiiiont you, v«*va b«an at it 
for about an hour or ao, 

NS. MAZffBRSs DO you want to taka a short 

braak? 

MR. DBCKBSi Lat*s thks a short braak. 
that tfould bo fino. 

MS. MJUEffERS* Ws csn do it now if you Ul(a« 
MR. DBC X BRi That would bo fins. 

(At this tins a discussion was hold off tha 


raeord.) 

Q Mr. Mott, wars you avar avara of* any othe|r 
typas of rasaaroh or dawalopaant takit^ placa in tha 
Rasaarch and Davalopnant Dapurtaant cthar than what you’lva 
alraa^ taatifiad to7 A so, aal'an. 


0 Do you know whathar Xilggatt ever parfomed 
any tasta tasts in cigarattas? a x know 

that, yas. Yaa« 


Q Shat do you know about that? 

A Z «sily know that thara matm paopla who ware invo 

in a taata panal and idto, X got it from hearsay, ware 


Ivec 
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Involved in enoklng our predicts and evaluating th«a <m 
sane basis* 

ns had no job category as a taste tester or tast<i 
panelist* though* 

Q Shan do you recall that these taste panel! 

were parfocsed or irtiateverJ A 1 

xmtu&MX early in ny beginnings of the oonpany when X 
achedoled# when X siet with acne of the research people 
to get acgusinted hearing about a taste panel. 

Q uas that sonething that fell within the 
ftmction of the ibasearch and iJeiMiXoment Departnent? 

A Yea* 


Q DO you know if that waa soaiathing that wa n 
done through ontside consultants or sosmthlng that «ms 


done in-house? 

Ing is it was dcme with w^loyees* 
Q with M^loyees? 


l(y understaad|< 


th-huh 


panel was? 


Do you know what the imrpose of the taste 

h TO taste the cigarat :es. 


Q For ^at ptirpose? 

A To see idtether they tasted or nst the expectations 

of what the Marketing Departm^t was hoping to* met the 
taste categories and the aroma that they wanted to i^aiii* 


after? 


And this was around 1972 or shortly there- 
A well* it was* would have be 
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*73 i^n t beeaBM ewer* that that practice axiatad, 

Q X>o you XaiMr h<m Xesig that practice had 

existed before 1973? A Z do not. 

Q Did yon Imow if that practice has emtini:|Ad 

after 1973? A Vo, X do not. 

Q So you itfere atade aware ot the practice 
around *73, but you have no knowledge one way or the otlsler* 
A lbat*s c^nnKrt. 

Q -"-whether it still continues today? 

A Vhat*s true. 

0 And that waa soiaathiag that was done «»ith{ln 
the Research and Dsvelopnent Dapaxtaiant? 

A Yes. 


Q Md they ever use your departaent, the 
Personnel Departsent, to recrtiit taste testers, tasters? 
A BO. 

0 Part of the deposition notice for the 
deposition todsy requires, well, strike that. 

Did you review the deposition notice for the 
deposition today? A Yes. 

Q Part of that deposition notice requires 
you to bring sny and all personnel files, worker's com¬ 
pensation filas. medical records, corraspcxtdenee. moior- 
anda and any oth«r document which relates in any way to 
any of the taste tasters. 
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To your Icnowledge Oo any auch docuaante exlet 
as they are described in this deposition notice? 

A Yes, 

Q Do you want to re:ffer to this? 

A So. 

Q Mhieh such dcKSuments exist? 

A Persoimel files« medical records and worker's 

Com^nsation files. 

0 And these all exist as to the people that 
sere on the taste panels? A They 

are recKords for all employees and we found the records 
that* for the people that sat im these panels* yes. 

Q Do you have those records today? 

A Yss. 

HR. DSCKBRt Can Z make just a statement 
to start with? 

MS. MhUTERSj Sure. 

MR. DBCKERt We heve with us here today 
the filea with regard to the individual employaen 
who aat on the taste panels. These are personal 
files about individual employees and they are 
treated by the company as being private files, 
se have files with regard to current employees 
and with regard to former employees. 

The company I thinks speaking for the 
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cas^ny« feel* a fiduciary raaponaliilllty to tha 
individual eaqE»loy««a to leeop their private affUire 
private. We have not goam and aaked their per- 
nisaion to deliver theae becauae ee take it that 
your notice of dspoaition or* yea# the notice of 
depoaitioB which was served SepteadMr 6th denandii 
that they be produced and we have brought th^ 
here today. 

we do not concede that they are relevant 
or will lead to the daveXopnant or discovery of 
adniaaible evidence# but they are hers and being 
produced for discovery# 

They are the original docuawnts that we 
have here. M»*ve made no cc^iea. To the eaetcuit 
that you %dll need copies down the line x want 
to naka elaar that we are going to atawp then 
c<Mifidential becauae they are the private and 
personal files of employees# we have not decided! 
whether or not we have to notify those aa^loyees 
if copies are aada# but we will have to decide 
down the line what we do with regard to notifying 
than of that fact# 

Anyway I think that is background which 
really states how strongly we feel that we want 
to keep a tight rain over the use of these docunants 
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1 

because they do deal with private lives o£ other 


2 

people. 


3 

WhLTBKSt X suppose the first hurdle 


4 

is just for* nay be to review th«B and see If we 


5 

do indeed want copies. 


6 

MR. DBCKESi That's fine. 


7 

MS. HhlTERSt hhen we do that* we will 


8 

all know whether we nay or stay not have any 


9 

further j^oblen. 


10 

MR. OBCKBRs MO have docuzaents here If you 

1 

11 

want to continue asking < 3 Usstions. 


12 

MS. MRLT&RSt Why &m*t you produce those 


13 

doeussmts. Jhst let m ^et a general overview 


14 

of then. 


15 

MR. DBCXERt DO you want to describe what 


16 

these doeuiients are? 

> 


17 

TBE WITNESSt We have in these two bags 


18 

here fifty personnel files. 


19 

Q Okay. A These 


20 

naotes have been identified* have been given to ne by our 


21 

research people as having served on taste panels at 


22 

point in tins over the years. 


23 

in this folder here we have swdical records of ax 

»y 

24 

of these people who had medical claims for when we still 


25 

have records* and hers in my hand 1 have copies of WOrkex 

:'8 
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CiMapeiuietion claias* I think in aXX ca«as« but too it*s 
■triotXy the cXaia that, the claim fom that went to th< 
inataranee coapany. And this ia the one set o£ records 
we did copy. They are five by seven cards which were 
reaXXy a forerunner in a sense of the persimneX files 
which existed in the Besearch Department. 

As X*ve already testified, there was no Personnel 
Department. So prior to ny arrival there %diatever was 
kept on eiaployees was kept based on whatever the manager 
thot^ht he ought to keep. 


Depertment? 


were these ell ea^l^^ees of the Itssearch 


yes. 


so all employees used in these taste teatt 


were employees of the Hesearch Department? 
A That's correct. 


And there were only fifty es^loyees used 


total? 


Yes. So,, anyway so 


that's idiat \m have here. 


Ckay, 


1 might just 


add, and you will see quickly that for some of the employees 
who left the company years ago the personnel file is a 
resting place for some memos ^Ich may have been written 
to the bank to deposit checks, «t cetera, and in other 
cases there's salary infoxmati^ and performance ap^aisals 
and so f^th. 
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&4| 


Q Have you looked through each of these 

perstamel files? A 1 have not. 

Q Are you familiar with any of these 

employees 7 A Yes • 

C Are you familiar with most of them? 

MR. DKCXERt Familiar in what sense? 

Q Did you know them? 


A Do I know thm personally? 

Q Yes. A X would say 
1 haven't actually thought of it in those terms, but I 
think the answer is clearly no, 

Q Are you familiar with any of the Worker's 
Compensation files? A I have looked 
at the worker's Compensation files. 


Q bid you review the cards that you called 

< 

a, the forerunner of the personnel files? 

A lio, 

Q Do you know whether any of the fifty 

employees that participated in the taete tests filed a 
medical claim and/or marker's Compensation claim based 
on, no, strike that, just filed a medical claim, and let 
me restart the question over. 

Do you know whether any of the fifty employees 
whose files you have here today filed any medical claim 
based on a cigarette induced or related illness? 
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A I do not. 

Q You do not? A X havo 

not reviewed the nedical £llea« 

Q Do you know whether any of the employees 

who filed a I40rker*8 Compensation claim filed a claim 
based on cigarette Induced or related illness? 

A 1 do know that none of them did. 

Q Do you know that from your review of the 

files? A Yes. 

0 ^s that review of the files done in 
preparation for the deposition today? 

A Yes. 


Q ift}uld you have had emy reason to be faail|iar 
with the worker's Compensation claim or file other than 
the need for you to produce those records for the deposit 
tion today? A Say it again. 

Q All right, would you have been familiar 
vith the Worker’s Cos^nsation files for any purpose otb^r 
than appearing at the deposition today? 

A Well« yes. because 1 have responsibility for 

safety for the company and so therefore I'm familiar wit^ 
our security records and familiar vith people who have 
Worker's Ctmopensation claims. 

Q Is that something that you review periodii 
cd-ly. the claims? A Yes. X review| 
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them monthly. 


0 Do you Xnow wbother any e^loyee has fil« 

a f«orker*s CCT^wnsatlon claim based on cigarette indueac 


or related illness? 


No* ma'am. 


Q SO, you don't know or** 

A Yes, I know, and the answer is no. 

Q Do you know whether any employee of Zd. 9 gett 
has ever filed a medical claim based on any cigarette 


induced or related illness? 
not know. 


X do 


Q Who would know that information? 

I don't know. The ccmpany has been In a existemse 


since 1911. 


Is there any kind of central filing sysl 


where the sMsdical records of former employees are kept? 

A The, as I've already explained to you, the Msdiciil 

DepartsMint was handled by our corporate organization and 
following our company practice and policy as It relates 
to records, they destroy records after seven years. 

C So you would have no medical records of 

any employee xdio terminated employment more than seven 


years ago? 


Yes. 


Q How about employees that terminated employ’- 
ment less than seven years ago or current employees, wheae 
would their medical records be on file? 
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A Are you tallciag about for the taste tasters? 

Q So. !*» talking In general. 

A They ifould be in Durbaa. 

0 In what departs»nt7 

A well, it would be under the Benefits Departaent. 

Q what Individual would have those records 

or knowledge of thea? A well, 

there are several people, but X mean there are people In 
sty departsMsnt who would Icnow where they are. 

C What people are those, could you give nte 
their naaes? A borralne Addison and 

Kay Kaufman. 

Q And these are people in your de];>artaieQt? 

A ^es. 


A 


A 


A 


A 


0 

Yes. 


Xs Carol Simmons still employed by ZJLggett? 


Q Wanda Edens? A KO. 

Q Do you know where wands Edens is? 

Not precisely, no. 

Q Bebecca Simms? A Yes, 

Q Is she still employed? 


Uh-huh. 


Q Clyde Bauckum? A 

Q Do you know where he is? 

Greenville, South Carolina some place. 
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Frank Campbell? 


where* 


Be is working for the corporation* 


Blisabeth White? 


No* She*a in Durham aome place, but Z don't lm< 


Vicky Ackerman? 


No# she*a retired. 


Yes* 


Andrea Hunt is still there? 


What I want to do is just finish up ay 


questioning of you before we get to the docuawnts and 
narking of then* Maybe we can save soam time that way* 


Mr,— 


MR* rasCKSRt iTVist for the purposes of the 
record, just an extension of what Z said earlier# 
these are the entire files with one excs^ption and 
that is that the dependents* records within the 
medical claim file have been pulled, but otherwisi 
these are cooplere files* 


Mr* Mott, are you married? 


Yes* 


Q When were you married? 

MR* DBCKERi Zs this relevant to anything? 

MS, WALTERS 1 Zt*8 just basic background on 
the witness. Z think it's relevant* ztb baekgrotind 
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inforaatian. 


THE WITNESS I 1957. 

Do you have any children? 


Yee* I do. 


HOW nany children do you have? 


I have three children. 


Q itdiat are their ages? 

Twenty-seven# twenty-four and twenty-one. 
Q Do you aatc^e? 


Save you ever sacked? 


Yes, 


Q When did you sadke? 

In the early# late *50's# early *60*8. 

Q JVnd you were a teenager when you began u 


aiaolce? 


Well# I started when X was 


in college so# yes. 


In college? 


day? 


And how much did you smoke when you were 
A About a pack a day. 

Did yov ever smoke anymore than a pack a 
I don’t know. 

Do you recall how you quit smoking? 


A Yes. Jty wife and I both smoked and at the time 

the children were growing up we decided we'd both quit, 
we felt it was, wo didn't like the smell of the cigaretti 
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onoks# nor did we like the ashes and the dirt and* that 
cones with it and raising snail children* we thooght 
that was inappropriate. 


'^t was that? X*nt sorry* l didn*t hear 


the last answer. 


Could you read the last part of the response back. 
(At this tine the following was read back by 
the reporter as follows i ''ASGSWERt Yee. 
wife and I both snoked and at the tine the 
children were growing up we decided wa*d both 
guit. Vfs felt it was* we didn't like the snsll 
of the cigarette smoke* nor did we like the ashes 
and the dirt and* that cooes with it and raising 
small children* we thought that was inappropciats,**} 
Q !diat was inappropriate with respect to 


small children? 


If you watch 


a child piull oieer an ashtray full of cigarettes and ashoi 
on your rug* it's distasteful. 

Q Qki'ty. Did any medical doctor ever tell 

you that you should not sjooke? A No. 

G Did any other person aver tell you that 


you should not smoke? 


Hot that 


I recall. 


Did anyone ever tell you that cigarettes 


were bad for your health? 


Well* 
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C Who was that? A I 

I don’t joiov, X can't give you a specific. 

C How old were you at that point? 

A I don't know. 

Q was that while you were smoking? 

A I don't remember a specific incident# so I can'tl 

answer that question. 

C Going back to your high school and collegia 

years# do you recall being aware from any source that 
cigarette smoking might be associated with health probleias? 
A No. 

C you were never aware of that? 

A (witness nods in the negative.) 

C How about today# are you aware of any 

* 

information that cigarette smc^ing siay be associated wltl^i 
health prc^lems? A Yes. 

Q when did you first become aware of that 

information? A t guess about the tij^ 

that the Surgeon Ganenl published his report and made 
tobacco ccsnpanies start to put labels on packages# warn 
notices on packages, 

G So 1964 is the first time you became awar4 

cigarette smoking— A If that's wheii 

the data was# yes. 
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C OiiS you ever receive any inforotatlan £x< 

Ll^^ett and }^yers regarding amolcing and health? 

A Ho# ma’aa, 

C you were a yoxing laan did you ever 


hear the term coughing sticks? 


Hear the naae what? 


Coffin nails, the term coffin nails? 


Tea. 


yes. 


You did. 


Hwy about cancer sticks? 


>?hat did those terms mean to you? 


Yes, 


A Some people thought smoking was bad for you. 

Q And what did you think? 

A I think the fact that 1 smoked did not, meant that 

4 

I didn*t consider their opinion valid, 

Q ether than those tcifms you had never, was 

there any other information that you had over received 
that smoking might not be good for your health? 


MI?, PARsasHj You mean other than what ho*s 
already testified to? 

MB, HALTEHSi The only thing he*s testified 
to in those early years is the tMo terms. 

MR, PARRISHi That was ay question. X didn't 


//legacy.library.ucsf.ed'j/tidipiqOIaOO/pdf .industrydocuments.ucsf.edu/docs/kghl0001 




1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


Mott - Direct 


63 


understand your question to be-- 

MS. WALTsaSi Sight. That's what I meaa^^ 
My question was Ximited to the early period, 
because he's already testified about knowledge 
in the later period. 

MH. PARRISHJ That's why 1 asked, 

MS. WALTERSi Okay, 

Q Did you ever attend any conferences on 

stacking or health or in ^ioh the subject of smoking andji 
health was raised? a No. 

Q Any seminars? A No. 

Q On that subject? 

A NO, 

Q Do you have an opinion today as to wheth^ 

or not cigarette smoking is or is not harmful to health? 

< 

MR. DECKER* I object to this lijHe of 
tastiawny. This man is not dealing with the 
company with regard to its policy or position onj 
smoking and health. He is in the Personnel 
Department, He. this is way beyond his scop® of 
duties in the company and it seems to me that this 
line of questioning can cease. I instruct him njot 
to answer, 

MS, WALTERS* Just for the record, these 
are precisely the questions that are posed by 
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attorneys for your client at depositions of non- 
party witnesses, 3o that— 

HR, PABKISH: 1^0 know the decedent or 


33toker. 


MS. milSERSi X don’t think that aakoa 


much difference. 


HR, DECKSSs We instructed Mr. Dey not 
to answer at one point along the line. It seexsi 
to me that i*ve gone as far and beyond what that 
XJoint was and Judge Cowen at a hearing on the 
natter concluded that it was appropriate to cut 
it off at that point. 


BY MS, 19A£TBBSs 


Mr, Mott, are you rafusing to answer that 


question? 


Yes, Z am. 


I am. 


CSi the advice of counsel? 


ckay, Mr, Mott, who do you report to? 


K, V. Dey. 


Yes , 


Jxe you meraber of the beard of directors? 


!Icw long have you been a Member of the 


board of directors? 


X would say 


1979. 


,vho sets the policy within Liggett regarding 
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• 

1 

clgrarvtte anoking and health? 



2 

A don't have a policy regarding cigarette smoki 

og 


' 3 

1 

and health. 


1 

' 4 

Q You don't have a jE>olicy, Dogs Liggett 


1 

5 

I 

have a position about aoioking and health? 



6 

A ISot that I'm aware of. 



1 ^ 

1 

i 

o 

0 Do you know if Liggett takes the position 


1 

that cigarette smoking has not been established as a eaa 

s« 

.1 

^ 9 

1 

of lung cancer? A Say that agai; 

3i« 


t 10 

Q Do you know if Liggett takes the position 


! 

‘ 11 

that cigarette smoking has not been established as a 



12 

cause of lung cancer? A 1 ckm* 

P 

If 


13 


know that Liggett has made a statement, which as I just 


14 




asked you in answer to your foriaer question, I don't 



1 

think they've taken a stand of tliat i^ature. 



16 

< 

Q So on the entire time that you've heen 


1 

17 


1 

1 

on the board of directors since 1979 this has,not come 


1 

18 

1 

up at any of the board meetings? 



19 

A Thera have been some opinions expressed by 



20 

Individuals, but there has been no formal stataiaent of 



21 

a cCTipany position that X'm a^^re of. 



22 

Q If I ware to tell you that other repraseni 

:a- 


23 




tives of ULggett, including the chief executive officar. 



24 



• 

25 

have testified that Liggett does have what they refexrad 




to as a position or a policy, would you disagree with thJ 

It? 

1 
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A I guess I’d have to have described to »e ^*at 

the position or policy is, 

C 'The position or policy is what I*ve alreajd; 

described^ that cigarette siaohing has not been establishjBd 
as causing lung cancer, a I have 

heard our chief executive officer, Mr. Dey* make those 
comwnts, and l*ve heard other people on the board Tsake 
Bud liar ccsaraents, 1 *ib not aware that we have published 

a position paper, if you will, or stated a written policir 
that that is the case. 

Q I*m not talking about a written position 

or a written policy. I*ra talking just about a policy or 

positim, p^lod. A ?tell, unless 

It Is, well, all right. There has, I still stand hy my 

answer. There's been no U.ggett and Myers says type of 

( 

thing. K, V, Dey has been guoted, as have others. 

Q But this is not sooothing that has come 

up as a policy statement or position, per se, discussed 
at board meetings, is that correct, since you've been a 
member? A v^s. That's correct, 

C Kow frequently dc5es,^thc board of director^ 

V, s \ 

meet? \,^ A "Wa have a--, different structuctj' 


now. ws have a managemant'-\ccn»aittee that, tneets lacnthly 

\ 

and we have an’'exscutive cemnittae which .meets more fr-^- 
guently than that and the executive ccanmittee is the 
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• 

1 

pirincipal decision makers in the c(»ipany« whereas the 



2 

oanagesient conaaittee is more of an operating coRaalttee, 


t 

f 

3 

C Are you chi either or both of those 


1 

4 

coausittees? A X am on the manage-** 


1 

5 

ment committee* 



6 

Q Is there also a i^eting of everybody 



7 

togethert both committees? A Ves* 


1 

1 

8 

The executive committee attends when the management 


\ 

9 

committee meets* if possible* 


t 

10 

Q Does the executive committee report back 


^ 1 

11 

to the board as a whole? A No* 



12 

Q Xk>e8 the management committee report bad 

e 


13 

to the board as a whole? A No. 


! 

14 

The boards never sit as a board* 


1 

l 

15 

Q So the board cxily sits in these two 


1 

1 

16 

< 

coGBaittaes? A The executive 


1 

1 

17 

committae are the policy makers and# to ny knowledge. 


\ 

18 

you know# in recent years the board has never met as a 



19 

board# per se* People who are cai the board are partici¬ 

a 

• 

20 

pants in the overall management and executive coianitte®. 



21 

0 Is there a head of each department that 



22 

reports back to the board of directors? 



23 

A NO, 7Tell, let me# the board is more of a forma' 

■f 


24 



m 

25 

when resolutions have to be passed to the board that 




somehow Offset the company# the meicbers of the board of 
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directors would sign off on it and there arc people in 
the tobacco company and there are people in the parent 
corporation that sign off. 

D«t in terms of the management of the company, 
the managmaent of the con^ny ia principal, iiea princi¬ 
pally with the executive coimittee. Members of the 
management coromittc are made up of department heads. 

Q Do department heads from each of the 
departments then report directly to the executive 


committee? 


They report to theirL 


for instance, the operations Department is made up of 
three or four subdepsrtments as we discussed earlier. 

Those people report to the vice president for operations 
who is on the executive committee. They do not report 

to the cotomittee per se. They report to the Individual 

< 

on the conwittee. 

Q J\nd then does the individual on the c«ani :tee 

who is the head of the department t would assume, report 
back to thf) board as a whole about what’s going <mi withiii 


his department? 


To the board 


as a whole? 


Right, 


I*ve already told you the board never meets. 

Q Right, How about to the executive comaitlee 


as a whole? 


Tes, They participate 
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to9«th«sr Around tiio 

Q mXXt tax inntamsof dons flas««rct> and 

i^avoiofOMmt# do«M liaad o£ Itenoarch and Dmv9Xopmxtt 
report back to aostaboc^# sona oconittae as to wiuit*a 
^oing on in a»s«arcb and bavaXopnimt at any given point? 
A Xt raports to bia boaa «du» aits on tba exacmtivi 

conaLttaa* 

Q does his boss tell the rest of the 

<ocectttive coamittee shat is going on in Kaseareli and 
Develofnant? A Could* yes* 

Q But is not required to? 

A Mot required to* 

Q The sene thing is*— 

A 1 would eay to further espend* that he wcmld 

report those things whioh are geraeine* Obviously there 
are lots of thinga that happen in oXX of the departnentsr 
90 percent of which ia of no interest to the bosrd at all 
Q The sane thii^ holds true with the Bales 
he p a rt ai ett t? a Ves« 

Q And hlariuttiiig? A yea* 

That*8 one and the same departssnt* 


0 Bales and ^4arheting« Bo there is no foxasil** 

iaed reporting hack procedure, it is nerely the depart- 
nent beads that sit on the executive eosnittee that will 


bring to the attention of othwcs ai^thing that they feel 
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l3 germaine? A Yes* but I think 

that*s fairly formal. 

C Ckay, ittid in the entire time that 'j onWn 

been sitting on the board of directors you have not been 
made aware of anything that*s been going on In Research 
and Development by way of reaearch# per s®? 

A Woll^ noKv I taetified earlier that I was aware 

of their attempts to taeet marketing demands with varioua 
luroducts and so forth. 

Q But I thought you testified that was in 

the early 1970 *s before you wero otx the board, 

A No* X believe ray testimony was that X was aware 

of the taste testers« I became aware of then when I first 
joined the company, but that 1 had no knowledge of their 
procedural operations or whether, the needs or anything 
since then. 

Q Well, are you eware of any research per 

se that is going on in the Research and Development 
Department since 1979? A I can 

think of one iten that l*ci of, yes. 

C And what is that item? 


A Aware that there’s been an attcanpt to cure tobacco 

in a different, using a different process. 

Q Do you know why that is being done? 

A The feeling was that they could do, make cigarettes 
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cheaper, 


Q imd is that inionaation that yoo have 

learned through attending the hoard ot directcurs Meeting 


Q So no iniox»ation regarding what*a golzkg 
on in Research and DeveXopnent then has been aade known 
to you through the board of directors neetings? 

A 1 can*t« I can't say no infonaation* but it wottli 
be inforawtion of a general kind, turnover of employees, 
that sort of thing, 

Q But nothing having to do «dth any of tbeii 


research projects? 


Q Bow about advertising? 

A Bow about it, 

Q Any information about advertising, Itos 

* 

that been made known to you through your position on the 
board of directors since 1979? 

A X would say the, that we have had reviewed warkeb* 

ing plans which aiay include soiae advertising, 

Q Have those been written plans? 


Q were thoee plans reviewed that you'a 

talking about? Sdiat year was that? 

A Bach year we review a joarketing plan. 

Q Is that once annually? 
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A &3natiae« it*s »ore trequeat than that* 

Q Who presents the raarketing plan? 

A The marketing management* 

Q Are they the same management that sit on 
the hoara? A Yea, Cm the boara# 

no, Management committee* yea* 

Q Okay. Since 1979 who would that be? 

A Donald Fiah* Steven Cohen, 

Q Has there been to your knowledge any 
marketing plan presented that involves ai^ issues regaird* 
ing cigarettes and health? A bb* 

Q Do you use any kind of outside agwuqf wit» 
respect to your marketing or advertising? 

A Yes, 


Q And that*s current, Who do you use 
currently? A It's an agency in 

Texas and I cannot remember the name of it offhand, 

HA, DSCKAas X think we're getting into* 
or at least close to an area that is after dUnua^ 
1* 1932 and may or may not involve brands other 
than those smolced by Aose Cipollone, 

Q Do you recall the names o£ any outside 

advertising agencies used before 1932? 

A Yes, 


Q wliat names do you recall? 
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A 


A 


A 


A 


A 


HMXtar ^c«9«on« 

Q Aaybo^ alam? A M0« 

Q MOW about MawalX finnat Advartiaing Agaaeyt 

(witnaaa uods in tba aegatiw*) 

Q cumilagham waXah? 

Yaa. 

Q McCann £rickaan? 

yea. 

Q Senaar fitageirald? 

Mo. 

Q llaedha»t Earpav A steaira? 

yea. 


Q coMptcm Advartiaiag? 

A (Mitnaaa node in the negative.) 

Q Mca:th Advertising Coqpaay? 

A <l«itnasa node in the negative.) 

Q EarX Griaaman Cooij^y? . 

A X*m faniXiar with# no. 

Q Do you have any knowXadga since sitting 

on the board of directors about ai^ o£« about whether or 
not there are any XobJ^lng efforts aade on behaXf of 
Xdggett? A bt^bying in what 

sense? 


Q Lobbying for or against biXXs in Congress? 

A Yas. 
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Q Hbiit i« that? Z« there lobbying aetivits 

on behalf of Uggett? A Throogh 

the Tobacco Institute there Is seme lobbying and the 
issues« you know« workplace issues and samplii^ ieeaee« 

0 Do you know whether there is any lolling 

pexforned since 1979 to attack the Government's positiosi 
on SBioking and health? 

KR. PASBXSHs X object to the form of the 
question. 

HR. DECKERt X object also to the fora of 
the question. Could you rephrase it? 

HS. W(U/rERS$ ¥«ould you read it back? 
sbat's wrong with it? 

HR. XJGCXERi X think it assuaes an awful 
lot of things. He would have to then answer in** 
eluding that assumption. 

MS. WALTERSt Read it back. 

(At this time the following was read back by the 
reporter as followst ^'questioHi Do you know 
whether there is any lobbying performed eince 
1979 to attack the Government's position on 
smoking and health?“) 

Q Let me rephrase it. Do you know whether 

Liggett has itself been involved or had anybody on ite 
behalf involved in lobbying activities since 1979 which 
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boon diroctod at an attack of tha Qawxammt*m posit|lea 
on sacking and health? 

MR« jPAitazsas 2 object to the fom of thfi| 
question. 

TBS WXTBSSSI X aon*t understand the quasf 

tion. 

Q Okay. You've alrea^ indicated that yott*|re 

ai«are of sente lobbying activites on behalf of Xtlggett aa^ 
otheur ooB^panies through the T^^oco Xastituta. 

A correct. 


Q Md you said that# Z believe« that it was» 
your knowlecige was limited to basically wwrkplaee issiMNf > 
A Yes. 


U ilow x*m asking wisitber you recall any 

lobbying efforts by Liggett or by at^body on its behalf 

« 

with the purpsse of attacking the Government position on 
eaoking and health? 

MB, BAABi What is the Government's posl-* 
tion on smoking and health? Z dem't know that 
there is such an animal* 

MS. ;«Ai;r£BSt well* then the Goveriuaent's 


position that smoking is related to health prdbl« 
MB. PABBisa* I object to the form of the 


question. 


MB* BAABs I'm not aware of sny Government 
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position that that la in fact th« eaa«. 

TH£ wiTHESSi X don't Icnow how to raapoad 
to that question. 

Q Do you know tdMthet any noney# do you knot^ 
whether the Tobacco Institute is currently or haa lobbied 
since X979 in any way on the issue of smoking and health? 
A Xt haa lobbied on* to curtail the antiamoking 

legislation as it relates to workplause, publio aoeosn»da- 
tion» sampling* that sort of thing* 

MS* SASSlSHs can X just get a olarifica-* 
tloQ* Mbm you uae the temi "smoking and health** 
are you uaing that in the aimae that it haa been 
ueed throughout this case* naiaely* lung cancer 
and addiction* or are you twiag it in acne other 


way? 


MS* WALTSSSj x'm using it the way it's 


been used throughout all the depositions that 
have taken place in this case* 

MR* PARRISH I SO lung cancer and addiction? 

MS* mLTSBSt Yea* 

MR* PARRISH* X£ we're limiting to lung 
cancer* is that what it's been Xiadted to through** 
out this case? That's ^ question* I guess* la 
what you mean when you say smoking and health* 


X Taiov that— 
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MS* Ml^X/rSRS« X diui*t vant to Unit it 
tl»t way* 

NK* OBCXSRt Otidgo Cow«n has UiBitot 

tlw diaoovoiry in this to long cmaevx md 
addiotioo X boliovo In that oaaa. 

MS* MMUPBaSt WttiXt than ohvlcmaXy tha 
guaation haa to ha Xlnitad that way, 

Q So tha guaatioo ia XiMitad to Xong oaaeot 
anO haaXth* Oo ahaad* X thihk yon wara in tha oiiSdXa 
of a rwpanaa* A Mo* X thinik 

X finiahad It* 

MB* woffSRSt CooXd ye« vaad haok hia 
aaaycmaa? 

MB* racxBlti and tha qtiaati<M»« plaaaa, 

(At thia tina tha foXXowing waa raad bach hy tha 
rapofftea aa foXloaat **QtlBSyxoHt Do you knoa 
ahatlwr any oemay* do 3^00 know «Siathar tha TObao 
xnatitnta ia oorxantXy car has Xobhiad ainea X979 
in any way on tha iaone of aooking and haaXth7 
MSSMBllt Xt has Xobhiad on# to oortaiX tha anti 
aaoking Xagialation as it ralataa to workpXaca* 
laibXio aoconaodationf aanpXing# that sort of 
thing**) 

Q 9 hat*a tha extant of yowr kiuawladga? 

A fas* 
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Q Xa that haowladg* Mowthing that you*v« 
acqoirad through your nantoarahip and tha hoard of diraot^a? 
A NO, 

g MOW did you acquire that infosnaatlon? 

A £*a on a eoaaU.ttaa with tha Tobacco Institute, 

Q Nhat coamittea are you on? 

A State Activities Poli^ CoaBdttea, 

Q And wtiat is that coonittea? 

A Zt*a a oonaittaa that aaaiata the lobbyists in 

this kind off ecabatting this kind of legislation, 

Q Do you know why they are conbatting that 
kind of legislatloii? A Do I know why^ 

Ask as again, 

g Tall na why they are lobbying against tha^ 
kind of legislation, A They think 

i 

it*a unfair, 

Q Miy? A Bapause it*s 

govemswnt interference in our right to sell our prodvct > 
g And that*s the sole reason? 

A Uh-huh. 

Q Are you on any other cooBaitteea of the 

Tobacco Institute? A So, 

g DO you bold any other position with the 

Tobacco Institute? A Ho. 

Q Axe you a nenbar of the Tobacco Merchants 
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Aeeoeiation? A 

Q Are you « sianber of Couneel for 
Tobacco Research? A ao« 

Q Do you knov anyt^i^ idKiut their nork? 
A HO. 


Q DO you know anything abont the work« the 
eonsttiting work of Arthur D. X«ittle with Liggett? 

A So. 

Q DO you know if Arthur 0. Little etiii 
consults with Liggett? A 1 <lo nc^t, 

Q So you know irtio fan Uhite is? 


A Yes. 

Q Nho is he? A Z net 

him in ny early enployawnt anil Z think he was involved ix 
the marketing. 

Q Do yon know if he*s still with Liggett? 

A Be*s not. 

Q Do you know wh«ce Ito is? 

A Ho. 

0 Do you know a Mr. Sal>ater» S-a-l>-a*t-«*r7 
A So. 

Q Do you know a jr. r« Locke. L-o-c-k«e? 

A Hhat*s his first name? 

Q Z'm not sure. J« R. 

A I know a John Locke. 
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0 Mas he an eiq}Xoye« of Liggett? 

A Yea. 


Q Is he still an en^loyee of Liggett? 

A wo. 

0 Hhat Xind of employee was he? what was 

his title? A Be was, I can*t give 

you a precise title. He assisted the vice president of 
manufacturing. 

Q And v^en was he esg>l<^yed? 

A He preceded me and he left scwtswhere around 1978 

or *79. 

Q Co you know where he is today? 

A Mo. 

Q When was the last tine you saw Mr. Locke? 

A *78 *79. 

Q Do you recall a Dr. DarXis who worked in 

Research and Development? A , BO. 

Q Does Liggett have a Medical Departiwnt? 

A We have a dispensary, 

C what department does the dispensary come 

under? A Uhder the factory personnel 

manager. 

Q What is the purpose of having a dispensary? 

A The dispenser, is there to administer first aid 

to factory workers who are hurt, injured on the job. 


II 
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working with aquipnent and so forth. 

Q Is tbara a doctor on staff? 


Q Mho staffs the diapmsary? 

MS have three registered nurses. 


Liggett? 


Has there ever been a doctor on staff at 

A lfo« not since my tiMu 

Does Liggett have annual physical ex«RS 


of its employees? 
certain executives. 


He have for 


Q Which executives? 

Executives ^o are paid at a certain level. 


yes. 


The higher level executives? 


fOio does the j^sical exams currently? 


It*s at the option of the employee. 


physician? 


You mean the employee selects their own 

A we have, let me qualify 


the answer, we have a. an arrangement with a. a clinic 
at DUke who does physicals for those that choose to go 
to that clinic and then for other employees who choose 
to go with their own doctors. So they can do either or. 

Q Mho is reaponalhle for the annual physical 


exam program? 


X am. 


Old you review the medical reports? 
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A HO. He do not review any report from the doototr. 

Q you just esseatieXXy pey for the exam? 

A The purpose of the exaa is to provide to the 

enqiloyee a snapshot of his or her health and they then 
are free to do with tht information as they wish. We do 
not get a copy of the report. 

Q why don't you get a copy of the report? 

A Just have never felt it's necessary. This is a 

personal matter. We're trying to encourage employees to 
take care of themselves, 

MS. WALTEBSt X have nothing more except 
to go through the docnnseiits and have them marked^ 

MR. OMCXZRt I'm not sure how« these are 
wOTking files. <mgoing files. Z*m not sure 
exactly what it is we want to do or how we went 

4 

to jsark anything here. This is a file for a 
particular employee and, as X said before, we 
have not made copies of these dawn the line. This 
is the ongoing file that the employee has down 
the line. Z don't know how you would want to ha\e 
these auurked or tdiataver. 

MS. WALTERS; fdty don't Z take a look 
through them and then figure it out. 

MR. DECKER; <^ay, 

MS. WALTERS; Zs there a master list hsre 
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of th« of th« miployo**? 


MH. CGCKESt Ye«. 


MS* HALTERSt Why don*t v» have that 


soarked. 


(Master list of names of employees files potodoeml 
is received and narked as exhibit P-1 for 
identification* 

At this time a short recess ess taken*} 

MS* HALTERS* X*ve taken a quick look at 
the documents that have been produced today and 
everybody is agreed that Mr* Mott will be kind 
enough to leave these records here for the next 
week or so and that we will get a paralegal down 
here to take a look tharough them and see «dtat# 
if anything* we need to have duplicated^ and asi<le 
from that the deposition is over* 

MR. DECKER* Tfaat*s fine. 
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innCTEO STATES DISTRICT CODIff 
FOR THE DISTRICT OF HEW OBESET 
HONORABLE H. LEE SAROKZH 


ROSE D. CIFOLLONE and 
AKTOmO CIPOLLOBE, her 
husband# 

Plaintiffs# 
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LIGOETT GROtJP# IRC,, A 
Delaware Corporation, et ala# 

Defendants# 


I# COLXH J. DUFFT# a BOtary Public of the 
State of Hew Jersey# duly ccswiissloned and qualified 
therein do here^ certify that# on the 30tb day of 
October# 1905# there cane before ise at woodbridqe. 

Hew Jersey# the following naned person# to wit# 

DONALD s, ivyST, who was by ma duly sworn to testify to 
the truth and nothing but the truth of his knowledge 
touching and ccxicexning the facts in controversy in 
this CSSS} that hs was thereupon carefully exaained upon 
his oath and his exanination rediKied to typewriting 
under ny supervision} that the deposition is a true 
record of the testinony given by the witness# 

I Swrthex certify that I am neither attorney nor 
counsel for# nor related to or deployed by# any of the 
parties in the action in which this depositicm wae taken 
end further that I am not a relative or employee of any 
attorney or counsel in this case# nor am i financially 
interested in the action# 


In witness vdiereof I have hereunto set hand 

and affixad aty notarial seal this day of HOvesiber 

1985. 
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/C\, / , -■ ■■■■■■■■ v ''\ 0 


a' llota'ry the? St^ta of Hew Joes By 
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My Commission expires on_^^_^ 




http://legacy.library.ucsf.eci'j/tidipiq07a0G/pdf. .industrydocuments.ucsf.edu/docs/kghl0001 





